
       LASSEN COUNTY EQUAL      
EMPLOYMENT OPPORTUNITY                           
                       POLICY 
 
It is the policy of the Lassen County Board of Supervisors to provide equal opportunities 
in all areas of employment to all people, regardless of race, color, sex, national origin, 
age, marital status, religion, ancestry, physical or mental disability, medical condition, 
political affiliation, sexual orientation, or other factors not directly related to the duties of 
the County jobs involved.  This policy applies to all employment practices, including 
recruitment, selection, promotion, transfer, retention, merit increase, salary, training and 
development, demotion, and separation. 
 
This Board encourages and supports efforts to develop and implement rules and 
procedures necessary to create a workforce representative of the County in which we 
serve.  The Board commits all personnel of Lassen County to achieve workforce 
diversity. 
 
As a matter of policy, achieving equal opportunity within the County government shall be 
given a high priority by the Departments of the County and shall receive prompt and full 
attention at all times. 
 
All personnel policies and procedures regarding employment and employee utilization 
shall preserve the concept of equal opportunity in all terms, conditions and benefits of 
employment and compliance with the State of California and Federal laws and 
guidelines. 
 
Inquiries regarding the County’s Equal Employment Opportunity policies may be 
directed to: 
 
Ronald A. Vossler 
Personnel Director/Risk Manager 
221 S. Roop Street, Suite 3 
Susanville, CA  96130 
 
Telephone 530.251.8349 
 
 
 
 


